
Code of Conduct

GreenOil Standard A/S



Message from the CEO

At GreenOil Standard, integrity, respect and responsibility are the foundation of 
everything we do. As we continue to grow and operate in a global environment, we rely 
on trusted partnerships with suppliers and business partners who share our values and 
commitment to ethical and environmental conduct.

This Code of Conduct for Suppliers and Partners defines the standards we expect from 
all our partners, regardless of where they operate. It reflects not only legal and 
regulatory requirements but also the ethical principles that guide our daily decisions. 
Together, we must ensure that our actions uphold basic human rights, promote safe 
working conditions, protect the environment, and foster innovation through trust and 
collaboration.

We recognize the diverse challenges in different regions and industries. We believe that 
strong, principled partnerships create long - term value and resilience — for our 
business, our stakeholders and our communities.

At GreenOil, we are proud to work with suppliers and partners who share our 
commitment to doing business the right way. By following these standards, you 
contribute directly to our mission of creating cleaner, efficient and more sustainable 
solutions for the future. Together, we can ensure that our supply chain remains 
responsible and aligned with the values that define GreenOil Standard A/S.

Thank you for your continued trust and dedication to excellence,

Rune Kaasing Bliksted
Chief Executive Officer



Introduction

Based in Ebeltoft, Denmark, GreenOil Standard combines Danish quality and 
sustainable innovation to deliver advanced oil filtration solutions. For more 
than 20 years, we have designed and manufactured high - performance 
filtration systems for hydraulics, diesel, oil, marine gas oil and lubrication oil 
- ensuring efficiency, reliability and environmental responsibility.

We take pride in being recognized worldwide as a trusted and reliable 
partner. Our focus on continuous improvement and lasting quality ensures 
that our products perform under the toughest conditions while supporting 
responsible and efficient oil maintenance. Our goal is to be a trusted partner 
in all aspects of oil maintenance by offering solutions that are 
environmentally conscious, easy to operate and economically beneficial.

For GreenOil Standard , success extends beyond technology and product 
performance. It includes how we act, make decisions and collaborate. 
Conducting business with integrity, responsibility and respect for people and 
the environment is fundamental to who we are.

This Code of Conduct defines the ethical, environmental and social standards 
that guide our daily operations and partnerships. It sets clear expectations 
for how GreenOil Standard and our Partners work together responsibly and 
transparently. By following this Code, we strengthen trust, ensure 
accountability and contribute to a more sustainable and fair business 
environment.



Scope & Implementation

This Code of Conduct applies to all GreenOil Standard business partners (hereinafter 
referred to as “Partners”). “Partners” include suppliers, subcontractors, distributers, 
agents, consultants and their respective affiliates who provide goods and/or services in 
whole or in part for the collaboration with GreenOil Standard, third parties and/or to 
GreenOil’s customers.

GreenOil Standard expects all Partners to conduct their activities in a responsible, ethical 
and sustainable manner, consistent with the principles outlined in this Code. Working in 
accordance with this Code of Conduct is a prerequisite for doing business with GreenOil 
Standard and for maintaining a long - term, trustworthy partnership.

All Partners are expected to comply with this Code and to ensure that the same principles 
are applied within their own organizations and supply chains. Compliance with this Code 
is a condition for initiating and maintaining a business relationship with GreenOil 
Standard.

To support implementation, Partners are encouraged to:

• Integrate the principles of this Code into their daily operations and management systems.

• Monitor compliance through appropriate controls, documentation and training.

• Cooperate transparently with GreenOil Standard in cases of review or inquiry.

• Work proactively to identify, prevent, and mitigate risks related to ethical, environmental, 
social, and governance matters.

Where issues are identified, we aim to engage in open dialogue to achieve improvement. In 
cases of serious or repeated violations, or failure to cooperate in resolving them, GreenOil 
Standard reserves the right to review, suspend or terminate the business relationship. If this 
Code conflicts with applicable national laws or regulations, the stricter requirement shall 
apply. 



Working with 
Integrity
GreenOil Standard is committed to 
conducting business with honesty, 
transparency and fairness. We expect our 
Partners to uphold the highest standards of 
ethical conduct and act in compliance with all 
applicable laws and regulations in every 
country of operation. Acting with integrity 
strengthens our relationships, builds trust and 
protects our shared reputation.



Anti -Corruption
GreenOil Standard and its Partners follow a zero - tolerance 
approach to corruption, extortion, bribery and fraud. Partners are 
expected to:

• Avoid offering, promising, authorizing ,or giving anything of 
value to a public official, business partner or customer to gain 
unfair advantage.

• Refrain from accepting or soliciting bribes, facilitation 
payments or other improper benefits.

• Keep gifts, hospitality and entertainment modest, reasonable 
and aligned with common business practice.

• Maintain transparent and accurate financial records.

• Implement internal controls, training and monitoring to 
promote awareness and prevent corruption.

Conflict of Interest
Business decisions should always be based on fairness and 
objectivity. Partners are expected to:

• Identify and prevent potential, actual or perceived conflicts of 
interest involving employees, family members or related 
parties.

• Disclose potential or actual conflicts of interest to GreenOil 
Standard as soon as they arise.

• Ensure that business decisions are transparent, impartial and 
in the best interest of all parties involved.

Anti -Money Laundering
Partners are expected to act with integrity in all financial 
matters and support efforts to prevent money laundering 
and terrorist financing. This includes:

• Conducting due diligence on customers, suppliers  and 
third parties.

• Ensuring financial transactions are legitimate, 
transparent and properly recorded.

• Reporting any suspicious or irregular activities to the 
relevant authorities where required.

Data Ethics and Cyber Security
Protecting data and information is essential for 
maintaining trust. Partners are expected to:

• Use personal and business data responsibly and only 
for its intended purpose.

• Comply with all relevant data protection, privacy and 
information security laws and requirements.

• Safeguard all systems and networks from 
unauthorized access, misuse or disclosure.

• Ensure that all employees are trained on company 
policies for safeguarding confidential information, 
managing data responsibly, and responding to 
security incidents, following all applicable legal and 
regulatory obligations.

• Maintain appropriate controls to ensure the 
confidentiality, integrity and availability of 
information.

Competition Law
GreenOil Standard values fair competition. Partners 
should:

• Compete independently and avoid any actions that 
restrict or distort competition, such as price fixing, 
market sharing or bid rigging.

• Refrain from sharing sensitive commercial 
information with competitors.

• Set prices and terms of trade independently and in 
good faith.

• Conduct all business dealings transparently and in 
compliance with applicable competition laws.

Sanctions and Export Controls
Trade compliance is an essential part of responsible business. 
Partners are expected to :

• Adhere to all relevant trade sanctions and export control 
regulations.

• Avoid transactions involving sanctioned countries, entities or 
individuals.

• Ensure that goods, services, software and technologies are 
not transferred or exported in violation of applicable laws.

• Carry out due diligence on suppliers , customers and 
intermediaries to prevent breaches.

• Report any potential concerns or violations related to trade 
restrictions without delay.



Health & safety 

We expects our Partners to strive to provide a safe, healthy and secure workplace for all 
employees, contractors and visitors at all times . We believe that a strong safety culture 
protects people and contributes to operational excellence.

Everyone within the organization should understand their role in maintaining a safe and 
healthy workplace and work together to uphold these standards. They should be committed 
to the continuous improvement of their worksites and comply with all applicable health and 
safety regulations and laws.

Partners are to develop and implement effective health and safety management systems 
that include worker participation in safety committees and initiatives. These systems 
should identify and evaluate risks, establish preventive measures, monitor performanc e 
and drive continual improvements to mitigate or minimize risks arising from their 
operations

Protecting the workforce means providing personal protective equipment appropriate to the 
nature of work, along with relevant training on safe working practices and emergency 
procedures. Workers should feel empowered to report unsafe conditions or practices 
without fear of reprisal, and such reports should be investigated promptly to prevent 
recurrence.

Health and safety extend beyond physical protection. Partners are encouraged to promote 
mental wellbeing by maintaining a positive, respectful and supportive working environment 
that prevents stress, fatigue or harassment.

Every site should have clear emergency procedures supported by accessible first - aid 
supplies and safety systems in accordance with applicable national requirements, as well 
as clear and unobstructed exits. Emergency response plans should be communicated to all 
workers and tested regularly to ensure readiness.

GreenOil Standard encourages ongoing communication about safety performance and 
supports continuous improvement through collaboration, shared learning and proactive 
engagement across all levels of the organization.



Labour rights & standards

Child labour
Partners should not tolerate the use of child labour. No person is to be employed who is below the national minimum 
working age, the age of compulsory education or the ages set out in the International Labour Organization Core 
Conventions (whichever is higher). 
Workers, including trainees, under the age of 18, are not to undertake nightshift work, overtime or any work that is 
hazardous or harmful to their physical or mental development.

Freely chosen labour
GreenOil Standard does not accept any form the use or benefit from forced or involuntary labour. Forced labour is any 
kind of labour in which individuals are forced to conduct against their will, or under threat of punishment. All employees 
should enjoy freedom of movement during the course of  their employment. Subject to prior reasonable notice, workers 
must be able to end their employment at any time. Under no circumstances should workers be required to lodge money 
deposits or identification papers with their employer.

Employment Contracts, Compensation, and Working Hours
Partners are required to ensure that employment terms and conditions, including payment terms, are clearly 
communicated to workers and provided in a written contract, in a language they understand, prior to employment. These 
contracts shall comply with local regulations and meet the provisions of this Code as a minimum standard.

Partners are required to comply with all relevant national laws regarding minimum wages, overtime wages and legally 
mandated benefits. Where no statutory minimum wage exists, suppliers are expected to ensure that remuneration is fair, 
reflects local circumstances and is sufficient to meet workers’ basic needs.

Any salary deductions permitted by local law are to be fair, reasonable and not punitive. Pay slips shall be provided in 
writing to all workers.

Partners are required to comply with all applicable laws and standards regarding working hours, including those 
established by national legislation, collective agreements and international standards. This includes regulations 
governing overtime, breaks, and rest periods, as well as provisions for paid sick leave, paid annual leave and paid parental 
leave.

Overtime should be managed responsibly, clearly communicated to workers, and compensated in accordance with 
applicable national laws, collective agreements  and relevant international standards. Overtime must remain within legal 
limits and be organized in a manner that respects workers’ health, safety and wellbeing.

Freedom of Association
GreenOil Standard respects the right of employees to freely associate, including the right to join or not join trade 
unions, in accordance with applicable national laws and regulations.

Partners are expected to respect employees’ lawful choices regarding representation and to ensure that no 
individual is subject to discrimination or unfair treatment as a result of  exercising these rights.

Partners should foster open communication and constructive dialogue between workers and management, 
ensuring that employee representatives can carry out their duties effectively and without obstruction. Where 
formal union representation is not established or required by law, appropriate channels for employee 
consultation and dialogue should be maintained.

All forms of intimidation, harassment, or disciplinary action aimed at preventing lawful employee association or 
collective representation are strictly prohibited.  

Discrimination and Equal Opportunity
Equal treatment and respect must be upheld at all times . Partners should not discriminate in hiring, promotion, 
compensation, or termination based on age, gender, sexual orientation, gender identity or expression, ethnicity, 
race, religion, disability, political opinion, marital status, pregnancy  or any other protected characteristic.

Special attention should be given to protecting vulnerable workers, such as migrant or temporary workers, 
ensuring equal access to employment conditions and fair treatment.  

Harassment and Dignity at Work
Partners are to provide a workplace free from harassment, abuse, or any form of intimidation. Physical, verbal, 
sexual or psychological harassment must not be tolerated.

Disciplinary measures should be applied fairly and in a way that respects personal dignity. Workers should have 
access to confidential and safe channels for reporting misconduct or harassment without fear of retaliation.

Security Guards
If Partners employ or contract security personnel, they are to ensure that such personnel act respectfully and 
proportionally, in line with recognized human rights standards.

Security procedures should focus on protecting people, property and operations without the use of unnecessary 
force or intimidation.

GreenOil Standard believes that fair treatment of employees and respect for human rights form 
the foundation of sustainable and responsible business. Partners are therefore expected to 
respect and adhere to the ILO Declaration on Fundamental Principles and Rights at Work and to 
maintain a work environment that upholds dignity, equality and inclusion.



Environment
GreenOil Standard is committed to conducting business 
in a way that protects the environment and promotes 
sustainable development. We expect our Partners to 
share this commitment by minimizing their 
environmental footprint and continuously improving 
environmental performance in all operations, products 
and services.

Partners are to comply with all applicable 
environmental laws, regulations and international 
standards. They should establish systems to identify, 
monitor and manage significant environmental 
impacts, maintain relevant permits, and ensure 
compliance through regular assessment, training and 
documentation.



Environmental Management and Compliance
Partners are expected to:

• Maintain all necessary environmental permits, 
licenses and registrations.

• Monitor and control their environmental impacts 
and report any significant incidents or non -
compliance.

• Provide employees with training and resources to 
support environmental responsibility.

• Integrate continuous improvement into 
environmental management practices.

Management of Hazardous Substances
Partners should ensure that hazardous substances are 
properly managed to prevent harm to people or the 
environment. This includes:

• Identifying and labelling all hazardous materials 
according to applicable laws.

• Training employees in safe handling, storage and 
disposal practices.

• Substituting or phasing out harmful substances 
whenever possible.

• Ensure safe, documented procedures for disposal.

Waste, Wastewater, and Emissions
Waste and emissions should be minimized through 
careful planning and control. Partners are to:

• Manage wastewater and solid waste responsibly, 
ensuring treatment and disposal comply with local 
and international standards.

• Segregate, recycle and reuse materials wherever 
feasible.

• Monitor and control emissions to air, water and 
soil to reduce pollution and protect surrounding 
communities.

• Respond promptly to any accidental release or 
spill to prevent further impact.

Resource Use and Efficiency
Efficient use of energy, water and raw materials is 
essential to sustainable operations. Partners are 
encouraged to:

• Adopt technologies and practices that minimize 
resource consumption.

• Increase energy efficiency and use of renewable 
energy where possible.

• Continuously evaluate processes to reduce waste 
and environmental impact.

Biodiversity and Ecosystems
Partners should recognize their responsibility to 
protect biodiversity and natural ecosystems by:

• Avoiding operations that harm protected or 
sensitive areas.

• Implementing measures to prevent pollution and 
degradation of natural habitats.

Climate Change
GreenOil Standard supports global efforts to address 
climate change. Partners are encouraged to:

• Adopt low - carbon and energy - efficient 
technologies where possible.

• Set clear environmental and climate - related 
targets aligned with national or international 
goals.

Through collaboration and shared responsibility, 
GreenOil Standard and our Partners can work together 
to minimize environmental impact and contribute to a 
cleaner, safer and more sustainable future.



Whistle - blower & 
Reporting Mechanism

GreenOil Standard and its Partners are dedicated to transparency and 
accountability in all aspects of their operations. Partners are encouraged 
to maintain or participate in trusted reporting channels that allow 
employees and stakeholders to raise serious concerns confidentially and 
without fear of retaliation.

Reports may relate to suspected violations of laws, internal policies or 
this Code of Conduct. All concerns should be handled promptly, 
impartially and with respect for confidentiality. Retaliation against 
anyone reporting in good faith will not be tolerated.

Partners should ensure their reporting mechanisms are clearly 
communicated, accessible and supported by appropriate resources.

• Maintain or participate in a reporting channel that allows confidential 
or anonymous reporting of serious concerns, including potential 
violations of applicable laws, internal policies and this  Code of 
Conduct.

• Protect individuals who report concerns in good faith from any form 
of retaliation (such as dismissal, demotion, harassment or other 
adverse consequences).

• Investigate reported concerns promptly and impartially, record 
outcomes and take corrective actions as required.

• Communicate to workers and relevant parties how to raise concerns, 
what to expect after reporting and the protections provided.

• Ensure that the reporting mechanism is accessible, clearly published 
and supported by adequate resources.



Continues 
Improvement & 
Review
GreenOil Standard encourages all 
Partners to work towards continuous 
improvement in ethical, environmental 
and social performance. We are 
committed to open dialogue, 
collaboration and support to help 
Partners meet and exceed the principles 
outlined in this Code. We will review and 
update this Code periodically to ensure 
that it remains aligned with best 
practices, legislation and stakeholder 
expectations.

By adhering to this Code, GreenOil 
Standard and its Partners demonstrate a 
shared commitment to ethical, 
responsible and sustainable business 
practices that support long - term value 
for people, the environment and society.

GreenOil Standard Code of Conduct – Rev. 1.
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